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Skills training the key
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Full STEM ahead for multiversity

TIM DODD

Despite the finandial crsis e

ing the higher education sector,
four NSW_universities are plan-
ningtopush onwith anew “multi-
versity” toteach STEM disciplines
in western Sydney that will open
for studentsnextyear.

The new institution is being
planned through the NUW Al
liance, whose membership — the
University of NSW, the Universi-
ty of Wollongongand the Univer-

of Newcastle — wi
Siber i e sddion” ot
Western Sydney University.

NUW Alliance chief executive
Matt Gijselman said the four uni-
versities would work together to
deliver courses in the four STEM
subjects: science, technology, en-
gineeringand mathematics.

When it opens next year, the
multiversity — which is likely by
then to have a new and more
memorable name — will be
housed at the University of West-
ern Sydney on its Werrington and
Kin

uses.

In 2026, it is planned to relo-
catetoits permanent home, a new
6000-student campus to be built
in the aerotropolis, the economic
hubnearthenew Western Sydney

An artist’s i

of the ac

lis, where the

economic slump of the coronavi-
ruspandemic.
He said it could change the

airportthat s under
Western _Sydney Umverslty

assistant_vice-chancellor A

Marks said planning for the new

multiversity was being reshaped

as a “recovery exercise” from the

“It might see us pivot the
STEM focus towards more
health-related_technologies.” he
said. “We want to make sure we
canre-skill peoplerapidly.”

‘This could mean a strong em-
hasis on “rapid-fire” short cours-
es that could quickly give people
new skills that were in demand in
theworkplace.
Dr Marks said the multiversity
also would be able to amplify

delivering ~training in _infra-
structure-related and engineering
disciplines. He said the four uni-
versities were committed to the
new campus “but that can't hap-
pen without support to get us

. T Y
will be built near the new Western Sydney Airport

cal role for universities in the re-
covery,” DrMarks said.

Mr Gijselman said the multi-
versity would work closely with
the industries that were expected
to be attracted to the new airport

hub, trai in the skills

The new institution also will
‘workwith TAFENSW and, if gov-
ernment regulatory changesallow

to post-crisis rebound

‘We must go all-in
on measures to put
our young into jobs

young people who are at risk of
Tosing their vocational education

placements.
Group training organisations
40

it, could i

into hgher ducation qualifcs
tions. It also could offer so-called
“stackable” micro credentials that
could stand alone if a student
wanted to leam a specific skill or
be assembled intoa more conven-

GARY WORKMAN

When unemployment hit 10 per
cent we were undeniably in a
crisis. It was 1983 and the unem-

tional qualification. ployment rate, which had crept
Teachingwill followan“indus- | up across the preceding decade,

try integrated leaming model” | wasatitspeak.

that will include work placements Busineses bhad no certanty,

for d xperti given

ofbusiness to help students learn. tuating nature of the contmm
Mr Giselman said he wanted | oming rough Especialy small

students to be able to walk out of micro businesses were in no

thedoor of the new institution and posltmn to commit to full-time

into the door of any business in

thearea.

The NSW government has
signed memoranda of under-
standing with more than a dozen
companies — including Hitachi,
GE Additive, Mitsubishi Heavy
Industries, N Grumman
Australia, Siemens and Samsung
Aarala, S and ¢

contracts, let alone train up new
durationof

apprentices who have lost their

itions from businesses that
could no longer hold on to them
into new roles with businesses
that are able to sustain their

sures the apprentice learns the
full range of skills they will need
to become a fully qualified prac-
titioner in their field.

And in uncertain times, as well
as in sectors where employment
cycles canvary by season oryear,
rotation allows for high levels of
ﬂe(ibility.

dropin

anapprenticeship.
Butwithouttraining theecon-
omy faced a devastating double
whammy of skills shortages and
an unskilled generation that
would be condemned to indefi-

oo ocean, but they're a start. A
range of packages, in-
Guding the30 per centwage sub-
iy for businesses employing
apprentices announced
government last month, will help
abit,

nite Something

intent to base themselves near the
airpo

Mr Gijselman said the multi-

versity would work closely with

companies in the aerotropolis to
understand their research and

In the face of this crisis, the
stal

gling to keep on fully productive
staff need more to ensure training

te and terri-
tory governments agreed that
changes were needed to encour-
age the establishment of new

Like the JobKeeper pr
goverment subsidis should be
structured to keep apprentices

and to stimulate

needs and their skill
gaps. He named aemnauhm] en-
gineering, energy systems, robot-
ics and artficial mlelngence as
possible research fields to_be

lus in the economic recovery by

“Oneof!

b

developed at the that

Time to bump up fees and boost the number of domestic students

) Withoonly 27.3 per cent of Aus-

As it stands, our tralians holding a bachelor’s de-
universities can't gree or above, compared with
morethan a third of the US popu-

compete globally
RICHARD HOLDEN

The COVID-I9 outbreak has

made it clear that Australia’s

universities depend on Chinese

students for a significant pro-

portion oftheir revenues.
Thisisn't

lation, there is plenty of room to
doso.

And thanks to the so-called
“baby bonus” scheme enacted by
the Howard government in the
early 2000, itis estimated that by
2025 there will be 40,000 more
Australians reaching university
age every year. That number will

i 2030.

sector, but it does highlight how
events beyond the control of uni-
versities ~ can cause  serious
disruption. Andit hastriggeredre-
newed calls for Australian univer-
sities to diversify their revenue
base— perhaps by targeting more

students from countries such as
Indiaand Indonesi

international students, have con-
tingency plans for the current
events, and have used theboast in

‘The only thing standing in the
way of increasing domestic stu-
dent numbers is arithmetic. Uni-
versities get much lower fees from
domestic students than from

undergraduates. The hard truth is
that it is not possible to provide a
world-class education for $15,000
ayear. Weare n a global market-
place notonly fortudents but for
the best faculty members to teach
thosestudents.

And our competitors have the
resources — through tuition and
endowment income — to attract
the best faculty members. This in-
cludes Australians who do their
PhDs overseas and, more often
than not, stay overseas because of
the resources available to them
there.

Domestic fees at_ Australian
universities aren't a little below

Holden

Diego. Trying to compete with
these universities while charging

The
Group Training_Organisation
was createdin1985.

‘That was 35 years ago. Now

training by d
livering the funding through the
employer and group training or-
gamsahcms to support employers

already use this flexible

is once again
soaring Businesses affected
the sudden demand shock are
laying off staff as contracts fall
through. A generation of school-
leavers faces an uncertain future,
Businesses simply don't have
the certainty to commit to

These measures will help see

15 through tis cris, bt there

e important lessons from

the atermathof the 2008.00glo-

bal financial crisis that we should
alsolearn.

After 2009, apprenticeship
and traineeship numbers never
fully recovered To prevent a
similar lasting slump, we need to
start thinking about how we can
re-engage with employers and
youth to initiate new apprentice-

apprenticeships.
A survey of our members sug-
Weshouldallow universitiesto  — maybe 10 per cent— of under- |~ gests about 3300 apprentices and
increase domestic fees (for st gradate places should be tuition | trainees around Australia face
free, based i We | having their employment can-
musewhohavealmadybegun) owe it to students from lower | celled For many, that means
‘This might i i to | theyll not only be

1 o amount ad. o all we can to provide accessto | but also withot a completed ap-
equate to’educate international  higher education while maintain- | - prenticeship— and thereforeun-
students on a fully costed basis.  ingaworld- when things start

Butitwouldbebetter tolet market
forces determinethelevel

If a particular university
et that are too igh then
it will lose students, just like any
other service provider. There are
40 universities in Australia. That's

eatsoupwithafork.
That said, Australia is rightly

More to the point, the level of
domestifeesimply doesntcover

cost of a world-class
cducation For il the alk aboot
teaching revenues cross-subsidis-
isthat

‘reway bel
At woﬂd—lezdmg llnlvelsmzs
such as Harvard, th
settslnshiuteul'l'echnulogy Yale
and Princeton, tuition is more
than$t 700).

proud of our
tradition of providing access to
higher education regardless of a
student’s socio-economic back-

groun
Our HECS-HELP income-

plenty

But we must also ensure that
HECS-HELP is maintained and
not eroded in any way. This re-
quires a commitment from the
federal government, but it's an
easy onetoprovide

Yes, the amount of student
debtcuttanding il e, bt the
for

international students radically
cross-subsidise the education of

mgmepastdeadetomveslhezv-
ily inteaching and research.

But the best thing Australian
universites could do would be
domestic

‘The numbers differ by type of
degree, and funding formulas are
complex. But a good approxima-
tion is that universities get about

ling larger mlmbels of Aumhan
undergraduat

12, fordom-
estic undergraduates and $35,000
to $40,000 for international

And now for the good news ...

Anew survey by university rank-

ing company QS has good news

for Australian universities, find-

ing thatonly 5 per cent of interna-

tional students who originally

intended tostudy in Australia be-
outbreak

It also found that 56 per cent
of the Australia- g stu-
dents) planned to defer their
study for a year because of the
coronavirus pandemic.
Furthermore, the virus does

Even US less well
known to Australians, but with
which our best univ are

contingent isimport-

ant for economic efficiency — it
leads to more young people get-

better skills and human capi-
tal. It is also vital for economic
equality — it provides access to

0 yearsatless that L per cont.
That's actually negative, ad-
justing for inflation. And the fed-
eral government isn't giving up
any revenue, it is just collecting it

Australia has an outstanding
university system. But it simply
won't remain that way if we try
and compete in a global market-
place for students and faculty

looking up. Mass apprentice lay-
offs wil lead to an unskilled gen-
eration. Skills shortages, already
acute in some industries, will be-
comewidespread.

Thisis a di £ chal

resources.

‘The expansion in the interna-
tional student market in recent
years has made higher education
one of our country’s largest ex-
ports. That's a good thing. But we
can no longer pretend that the
level of domestic student fees is

ient to provide world-class
education to Australian under-
graduates.

Its time to end the cross-
subsidy and pave the way for
domestic diversification of our
studentbase.

pe
lengetotheprevious financialcri-
sis, because social-distancing and
remote-working _ requirements
mean many hands-on jobs can't
be tmglt I the sams way any

However, i just as critical
We know that people who stay
connected to the workforce are
better able to bounce back after a
recession. Job losses can easily
become permanent if hard and
softskillsatrophy.

The long-term cost to the
economy s high, but the long-
term cost to the individual is

ensure Australia is building the
skillsthat power oureconomy.

During the past 35years, close
to30newschemesthatraninpar-
allel to group training have been
dreamt up and funded, but only
group training has a proven track
record of solving the challenges
using the best evidence accumu-
lated across that period. The
uniquely Australian model has
been around _the
world for ifs exceptional flexi-

ity and ability to develop high-
quality professionals.

Now that the economy has

sustained the greatest shock in
living memory — ly the
greatest of all time — it is time to
getback tobasics.

We need to go allin on the
‘measures that work to get people
into work. A generation of
school-leavers depends onit Our
economy depends on it. The fu-

year. Think Boston University or  that education and those skills when students earn a certain in- of leading to lower  ture can benefit from the experi-
the University of Michigan. Out-  irrespectiveof one’sbackground.  come. Moreover, the additional economicsat UNSW Business confidence, higher rates of ~enceofthepast
of-state uitionin the heavily sub- _ Eliminating the international-  skills students acquire will drive School. The opinions contained n mental health issues and social ————————
sidised University of California ~student cross-subsidy and main- ~ higher andwithit i GaryWorkmanischief executive
system s still about SUS43,000at  taining accessto higher education higher tax receipts. authoranddonot reﬂectofﬁcml Soitis absolutely vital thatwe  ofthe Global Apprenticeship
UCLA, UC Berkeley, and UCSan  areentirely compatible. In addition, some proportion  University of NSW views i i p ?
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Applications are invited for:-

fore the
have abandoned their plan to
study overseas.

Also, only 8 per cent of those
planningtostudy here in Austra-
lia have changed their plans and
now intend tostudy ina d.lﬁemnt
count

try.

In a statement about the sur-
vey, which collected responses
from 14416 prospective interna-
tional students with plans to
study overseas, QS said 85 per
cent of those originally intending
tostudy in Australia stil planned
tostudy abroad.

notappear
dents that they should shift their
studies to online. QS said “not a
single Australian applicant” said
thedisruption caused by thevirus
was causing them to look to on-
lineoptions.

Not surprisingly, the survey
also found that foremost in stu-
dents’ minds at the moment was
paying for their study. Asked
what they needed more infor-
mation on as a result of the coro-
navirus, 38 per cent said funding
andscholarships.

TIMDODD

(Ref. 200000BB)

‘The Chinese University of Hong Kong

in Education)

Department of Educational Administration and Policy
Professor(s) / Associate Professor(s) / Assistant Professor(s) (Foundation in
cation and Policy Studis

President and Vice-Chancellor

Hong Kong Baptist University (HKBU) invites nominations / applications for the position of President and
Vice-Chancellor of the University, tenable in September 2020 or soon thereafter.

o K B

ity is looking for a dy

ho is able to

pivotal

==| Charles Sturt
UIE/ University
Chair, Academic Senate

The Charles Sturt University Council invites applications from suitably
quaiified candidates for appointment as the Chair of the University's
Academic Senate under section 16 of the Charles Sturt University Act
1989. This posttion aiso holds membership on the University Council.
The Chair, Academic Senate reports to the Chancelior and the
Vice-Chancellor and manages the functions and responsibilities of
the Academic Senate, the principal academic body of the university.

«  Fixed two-year term, part-time (22.5 hours per week)
«  Academic Level DIE (or equivalent)

AUS84,969t0 $109,362 p.a. (plus 17%
«  Location to be detemined on appointment

(remote work arrangements available)

To view the information for candidates and apply, visit

csu.edu.aufjobs.
For further lmomlauon. contact
Cnundrl Webeck | University Secretary
Coducau | Ph 0412 114 636
Applications close at 5.00pm Wednosday 29 April 2020

‘The Department of Educational Administration and Policy is one of the four academic departments
of Faculty of Education of CUHK. The Faculty of Education (http://www fed.cuhk edu.hk/) is an
intemational center for professional trining and rescarch in education. The Faculty is ranked 18th
the in2019 Times Higher Education. Further information
about mc Department is available at hitp:/www fed.cuhik.cdu hik/eap. The Department is sceking to
holars for at various iate levels in the areas of foundation

in education and pollcy studies in education.

ineducation, sociology of education, philosophy of education or

moment i it histoey. Energised by anew 10.year Istittional Sralegic Plan 2018-28 and with s ambitious
Talent100 global faculty recruitment ve fully under way, HKBU is poised to transform itself into an
institution with an international reputation for excellence.

‘The University
Founded in 1956, the University encompasses eight Faculties/Schools offering a range of academic programmes
leading o the award, including bachelor's, master’s and doctoral degrees, with a student population of around
22,000. HKBU has an academic and teaching staff strength of sbout 1,000, which will be increased as a result of
the successful execution of the TalentI00 initiative. As part of the Instinional Strategic Plan 2018-28, the

has ac h parterships wi
fiesaround the workd. Beyond Hong Kong, he Universty has ¢stablished th Bejing Normal Univerity

background in areas that will contribute or add to the existing strengths of the Department; (i) a track
record of programmatic research and publications; (iv) potential to obtain competitive research grants;
and (v) strong commitment to excellence in teaching and scholarship.

The sppoinkes will (s) teach undergraduate and posigraduste courses; () supervise postgraduate
students; (¢) bid for grants;

are expected to play a key role in datives in
studies in education.

and polmy

will normally be mad

basis for up to three years initially, wmcn, subject to
- ¥ - .

full Professor rank with proven lmcmxllmal academic
standing and leadership, and an exceptional record of research and scholarship.

Applications will be accepted until the posts are filled.

Application Procedure

Applicants should complete the online application form and upload a full curriculum vitae with details
of three referees.

‘The University only accepts and considers applications submitted online for the posts above. For more
information and to apply online, please visit http://career cuhk edu hk.

Hong Kong Baptist University United Intemational College, a unique liberal arts college in Zhuhai as well as
research centres in other parts of China.

Further information about the University can be found on the website at hitp://www hichu edu bk

Therole
‘The President and Vice-Chancellor, assisted by the Provost and three Vice-Presidents, is the chief executive and
academiec leader of the Univeriy. and reports to he Council fothe overal cademic development, reserch and
institutional advancement, financial management and future strategic direction of the University.

The person
‘The Council seeks to appoint a visionary, inspiring and dynamic leader who is a scholar with globally renowned
academic achievements and possesses a successful track record of management experience in higher education at
asenior executive level.

‘The candidate must have an interational outlook, a strong commitment to education and identification with the
vision of the University and a mission to lead the University to further excel in mumg, research and service.
Excellent skills

good govemance practices, people management and crisis managemes rant. Capability of buikiing
e tional. regions] and loca networks with rélevant sctors f the commumy, nclding hoce within and
without Hong Kong, would be an advantage.

‘The term of the first contract will normally be five years and will be renewable subject to mutual agreement.

Application/nomination procedures:

to Heidrick & Struggles at Suite 1408, Two

TERTIARY SECTOR NEWS AND CAREERS

Higher Education every Wednesday
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Pacific Place, 88 Queensway, Hong Kong or via hkbupvc@heidrick.com. Applications should include a cover
letter and a detailed resume.

The Universiy reserves the ight ot to il e position or b fill e posion by i
provided by applicants will be used solely for the purposes of con:

Provided will b kept conficentil. All persondl data provided will be destroed n doe course. Review of
applications/nominations will begin from April 2020 until the position is filled.

Hong Kong Baptist University i ing a di i and i ity empl

https://theaustralian.smedia.com.au/HTML5/PrintPages.aspx?doc=NCAUS/2020/04/08&from=25&t0=25
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